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AFSCME State Budget Alert

Republican Budget Cuts Public Services and Guts Collective Bargaining

On Tuesday the State ‘Assembly took action on the 2007-09 state budget. In order to execute their “no
tax, no fee increase” budget, the Republican majority drastically cut vital funding for local governments,
state employee contracts and health care reform while carving up collective bargaining rights for public
employees. Among the most glaring actions taken by Assembly Republicans:

Compensation Reserves — Cuts $94 million from the funds for state employee wage and benefit
packages.

Municipal Employment Relations Act (MERA) — Eliminates rights to bargain health insurance
and privatization of public services, and places artificial caps on final offers sent to an arbitrator.

Shared Revenue — This vital aid to local governments is cut by nearly $60 million

Pension Contributions — The employer contribution is shifted to the employee for all local
public employees and all non-represented state employees.

Health Insurance — Eliminates health insurance as a subject of collective bargaining for state
employees, and requires state employees to pay 10% of premiums.

Property Tax Freeze — Lowers the cap on local government revenue to between 0% and 2%
depending on variables. (The Governor’s budget had a 4% levy cap).

Wisconsin Shares — Eliminates the bi-partisan agreement reached in the Joint Committee on
Finance to increase funding for child care subsidies by $70 million and implements harmful rule
changes for providers like attendance based reporting.

A conference committee is being convened to hammer out the differences between the Senate and
Assembly Budgets. The conference committee budget will ultimately be sent to the Governor. Attached
to this alert is a more detailed analysis of many of the harmful changes Assembly Republicans made to
the budget. Most of these changes would harm public employees and in many cases eliminate public
services. Now is the time to act to prevent these changes from being passed by the state legislature.
Contact your State Senator and State Representative today and tell them to...

Reject the anti-worker, anti-family, anti-public service, anti-Wisconsin budget passed
by the Assembly. The Assembly Budget should be thrown out and not considered at the
conference committee bargaining table.

Contact your legislator through the Legislative Hotline at 1-800-362-9472 or find your legislator’s email
and mailing address and direct toll free number at http://waml.legis.state. wi.us/




Summary of Items in the ARC Budget Package of interest to AFSCME
Members:

The following list is not in any order of preference. We have sorted the budget provisions by category.
The numbers are provided for easier reference when looking through the document.

The ARC Budget Undermines Funding and Collective Bargaining for State,
County and Municipal Employees:

The ARC budget targets state workers:

Ji7 Reduces the amount provided by the Governor for increases in the Compensation Reserves,
which is set aside for state worker pay and benefit increases, by $94 million ($21 million in 2007-
08 and $74 million in 2008-09, leaving $45 million and $100 million, respectively, compensation
adjustments).

2, Requires nonrepresented state workers to pay the first 5% of earnings for retirement benefit costs.
Currently, the state is required to pay the first 5%. This would affect unclassified, classified as
well as University employees.

3. Requires that state employees (except for those with protective status) pay 10% of the cost of
state health insurance premiums, effective January 1, 2008. Currently, state workers pay about
6% of the cost of premiums.

4, Reduces the number of sick days for state employees from 16. 25 to 6 days per year. The sick day
loss does not apply to state workers in protected occupations. This would be a prohibited subject
of bargaining.

5. Orders the state Dept. of Administration and the UW to convert to monthly payroll systems “as
soon as practicable”. This would be a prohibited subject of bargaining.

6. Eliminates the proposed change contained in the Governor’s budget and adopted by the Joint
Committee on Finance (JFC) and the State Senate to begin paying new state employee’s health
insurance costs after two months instead of six months.

7. Eliminates sick leave for state legislators, justices and judges, district attorneys and other state
elected officials

8. Eliminates 81 total vacant GPR positions across all agencies.

9. Eliminates one project position and the state’s share of the cost ($128,000) of a Labor
Management Cooperative Program under OSER.



The ARC budget targets county and municipal workers:

10.

12.

13,

14.

15.

Requires county and municipal employees in the WRS that are covered under the Municipal
Employment Relations Act (MERA) to pay the first 3% of earnings for retirement benefit costs.
Currently, county and municipal employers are required to pay the first 3%.

Includes Assembly Bill 110, which would prohibit bargaining over the selection of health care
plans if the employer offers to enroll its employees in either (a) a plan provided to local
government employers offered by the Group Insurance Board (GIB), or (b) in a plan that is
‘substantially similar’ to the plan offered by the GIB.

Creates final offer limits under MERA, which would prohibit any final offer that is submitted to
the WERC that exceeds the per employee cost of the previous year’s plan.

Makes the contracting out of municipal services a permissive, rather than a mandatory, subject of
bargaining, under a complicated cost benefit analysis process that disadvantages public workers.

Makes the sheriff’s contracting out of food services to county jail inmates a prohibited subject of
bargaining. This reverses the Brown County case that AFSCME recently won.

Allows municipalities with fewer than 5,000 people to use private contractors to provide weights
and measures testing services. Current law requires entities to use municipal or state DATCP
employees.

The ARC budget undermines unions and workers:

16.

17.

Incorporates “paycheck deception” which prohibits the use of salary paid to workers who may
use it for campaign purposes.

Eliminates state GPR funding of the UW-Extension School for Workers and the UW Havens
Center on the UW-Madison campus

The ARC Budget Cuts Funding for Public Services:

The ARC budget cuts Shared Revenue (aid to county and municipal governments for public services):

18.

19.

Deletes the Governor’s recommended $15 million increase in aid to counties and municipalities,
which was funded with the increase in the real estate transfer fee.

Makes an additional cut of $43 million in aid to counties and municipalities in 2008 and targets
specific cuts for the cities of Milwaukee, Racine, Beloit and Superior.

The ARC Budget cuts spending on K-12 education:

20.

Cuts (or reduces the increase in funding recommended by the Governor and the Joint Finance
Committee) K-12 education by $85 million. The ARC plan would provide $150 million for K-12
schools, compared to $235 million. Base funding for K-12 education is $4.7 billion.



The ARC budget cuts'funding for the University of Wisconsin System

24.  Cuts more than $100 million in the UW System

25.  Eliminates 17 administrative positions in the UW System
26.  Caps tuition increases at 4% per year through 2010-2011.
27 Cuts WHEG and other student financial aid programs

The ARC budget cuts funding for Wisconsin’s Technical College System:

28.  Establishes a WTC levy limit of the value of new construction, but not less than zero percent

29.  Cuts state dollars to WTC by $14 million

The ARC budget cuts staffing, funding and programs in the Department of Corrections:

30.  Eliminates 30 vacant positions in the Division of Juvenile Corrections

31 Deletes the provision requiring DOC to respond to the upcoming audit of the effect of providing
juvenile court jurisdiction for 17 year olds (The audit is being done by the Legislative Audit
Bureau and is expected in the, fall of 2007)

32. Deletes the funding for 50 additional corrections staffing and overtime approved by the Joint
Finance Committee in the DOC corrections package

33.  Deletes the Governor’s proposed expansion of the community corrections alternative to
revocations program

34.  Deletes 40 unit manager positions
35 Deletes an additional 26 vacant positions in the adult system
36.  Deletes the proposed expansion of the earned release program

37.  Deletes the requirement that DOC provide identification cards to inmates who are released



