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In December, the Bucks launched a partnership with SkillSmart to create a
workforce development platform for family-supporting careers in the new arena
district – both during the construction process and for end-use positions in the arena
and surrounding development. The platform can be accessed at
www.bucksarenajobs.com and will serve as a valuable resource for both job seekers
and employers.

 To help introduce prospective jobseekers to the platform, the Bucks are hosting a
series of informational sessions throughout the city. This Thursday, the Bucks will
be partnering with Mortenson Construction and Alderwoman Milele A. Coggs to host
an informational session at the Hillside Family Resource Center in Milwaukee’s
Haymarket neighborhood.

Who: Alderwoman Milele A. Coggs, Milwaukee Bucks Senior Vice President Alex
Lasry and representatives from Mortenson Construction

 What: Informational session regarding employment opportunities within the new
arena district, including a demonstration of how prospective jobseekers can begin
using the www.bucksarenajobs.com platform. City of Milwaukee officials will be on
hand at the town hall meeting to assist attendees interested in receiving RPP
certification.

When: Thursday, March 9 at 5:30 p.m.

Where: Hillside Family Resource Center
1452 N. Seventh St.
Milwaukee, WI 53205

RSVP: Jobseekers interested in attending Thursday’s town hall are encouraged to

http://www.bucksarenajobs.com
http://www.bucksarenajobs.com


RSVP at www.wisconsinesc.com/careers.

 Construction of the new arena is expected to generate over 3,000 jobs, while an
additional $230 million in economic development is already pledged or under
construction in the surrounding area that will produce thousands more family-
supporting careers in the coming years. The new platform powered by SkillSmart
will build a pipeline of qualified applicants for construction and end-use positions
throughout the district. The site breaks down available positions in terms of
necessary skills and prerequisites, while inviting jobseekers to build a personal
profile based around their work experience, training and qualifications. The tool will
then provide jobseekers with scores for each available position based upon how well
their skillset and qualifications align with the job, while also providing resources to
potential employees on additional training available for them to become stronger
candidates for available positions.
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