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MADISON - Tax relief, worker training initiatives, and children’s health will be among the top priorities for the 2019-2021 state
budget proposal, Governor Scott Walker announced today. These priorities are included in Governor Walker’s cabinet agency
budget recommendations which are due today, September 17, 2018.
“Wisconsin is ready to win the 21* century,” Governor Walker said. “More people are working this year than ever before in our
state’s history, wages are up, and our unemployment rate hit an all-time low of 2.8% this year. We’ve made incredible progress
together, but there is more work to be done. The priorities outlined in our agency budget recommendations will help us build
the next state budget and make Wisconsin one of the best states in America for working families, students, and seniors and
millennials alike.”
Highlights from the 2019 - 2021 Agency Recommendations:
Nearly $200 Million in Tax Relief for Wisconsin’s Hardworking Taxpayers
New Graduate Tax Credit
* A new graduate tax credit of up to $1,000 per year for five years to graduates receiving at least a two-year degree, with
earned income, and maintaining Wisconsin residency. This new refundable credit will build our workforce by keeping new
graduates in Wisconsin and encouraging students that grew up in Wisconsin and have gone to college out-of-state to come back
to begin their careers in Wisconsin. This will provide an estimated $8 million in tax relief in FY20 and $62 million in FY21.
50% Increase to the Homestead Tax Credit for Seniors
* A 50% increase to the refundable Homestead Tax Credit for seniors (62 and older). In addition, the Homestead Tax Credit for
Seniors will be indexed to inflation in future years to help claimants of this credit stay in their current residences. This increase
furthers the Governor’s overall effort to alleviate the property tax burden on Wisconsin residents. This significant increase in the
Homestead Credit for Seniors will provide some $61.8 million in tax relief in FY21. As an example, an eligible senior with a
property tax bill of $3,000 and income of $20,000 would see an increase of $867. The average increase benefit would be $483.
New Child Care and Dependent Care Tax Credit
* A new nonrefundable tax credit for child and dependent care expenses equivalent to the federal credit. This new state tax
credit will allow eligible taxpayers to claim a credit ranging from 20% to 35% of qualifying expenses. The percentage a taxpayer
may claim depends on the taxpayer’s adjusted gross income and declines as income increases. Up to $3,000 of qualifying
expenses may be used for determining the credit for a claimant with one dependent. Up to $6,000 of qualifying expenses may
be used for determining the credit for a claimant with two or more dependents. This will provide an estimated $52.9 million in
FY21 for families with child care and/or dependent care expenses. As an example, a family of four with two eligible children,
$8,000 in child care expenses, and $50,000 in income per year would save a maximum $1,200 per year. The average benefit
per claimant is roughly $500.
Enhanced Earned Income Tax Credit
¢ An enhanced Earned Income Tax Credit (EITC) for claimants of this credit who marry. By allowing couples who have married to
claim the larger of what they could claim under the EITC in that tax year or what they claimed for the EITC in the previous tax
year, and allowing this treatment for up to three years, an existing marriage penalty in the tax code for lower-income earners is
reduced. This enhanced benefit to married lower-income filers will provide an estimated $1.4 million in tax relief in FY21.
$30 Million Increase for Worker Training and Education Initiatives
* $20 million for the Wisconsin Career Creator Program. This includes:

o $6 million to expand workforce programs including Youth Apprenticeships to middle school.

o $7 million to provide scholarships for workers who need additional training.

o $5 million to expand dual enrollment programs, which allow students to be enrolled in two different academic institutions
(i.e. high school and college courses).

o $2 million for the Wisconsin Technical College System to train workers most in-need.
¢ An increase to the Wisconsin Fast Forward worker training program by $5 million and block granting the program so the
Department of Workforce Development can target funding to high-demand programs.
¢ $5 million for the Commute-to-Careers Program partnership between the Department of Workforce Development and the
Department of Transportation which helps connect people without access to reliable transportation to jobs.
Lead Removal Initiative
* The Department of Health Services (DHS) is proposing funding for lead abatement in their agency budget submittal. An
amount of $4.75 million GPR over the two-year budget will be included to match nearly $27 million in federal funds for a total of
$31 million to fund lead abatement activities in homes where Children’s Health Insurance Program (CHIP) eligible children live
or frequent. DHS will also include $1 million GPR per year for a program that would do the same, but in non-CHIP eligible
properties. They will also include performance payments for Medicaid HMO'’s to perform lead testing twice before age 2 funded
at $1.4 million GPR per year and $500,000 per year for peer-to-peer outreach among physicians to promote lead testing of
children, especially those at high risk for poisoning. This addition would bring the overall total for lead removal initiatives under
Governor Walker to $42.8 million.
Continuing the Fight Against the Opioid Epidemic
* The Department of Safety and Professional Services is proposing the creation of an alert system so prescribers know if an
individual is being prescribed opioids for the first time. This will ensure the individual is aware of the type of drug they are being
prescribed, what its effects are, and what alternatives are available.
* The Department of Safety and Professional Services is proposing to require first responders that administer Naloxone to report
that to the state along with other current reporting. This will be shared with the Prescription Drug Monitoring Program so
prescribers will have the information when dispensing prescriptions.
State agency recommendations will be posted throughout the day at the Department of Administration’s website as they are
submitted: https://doa.wi.gov/Pages/StateFinances/2019-21-Biennial-Budget-Agency-Requests-.aspx



http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTgwOTE3Ljk0OTczODExJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE4MDkxNy45NDk3MzgxMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3MzA0NTUwJmVtYWlsaWQ9c3RhZmZAd2lzcG9saXRpY3MuY29tJnVzZXJpZD1zdGFmZkB3aXNwb2xpdGljcy5jb20mdGFyZ2V0aWQ9JmZsPSZtdmlkPSZleHRyYT0mJiY=&&&100&&&https://doa.wi.gov/Pages/StateFinances/2019-21-Biennial-Budget-Agency-Requests-.aspx

