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MADISON (Dec. 4, 2020) – Small businesses reported a historically high level of
job openings in November, according to NFIB’s monthly jobs report. Overall, 53%
reported hiring or trying to hire in November, down 2 points from the previous
month. A seasonally adjusted net 21% of owners are planning to create new jobs in
the next 3 months, up 3 points from October.

“The worker shortage continues to frustrate our state’s small business
owners,” said Bill G. Smith, NFIB Wisconsin State Director. “Finding qualified
workers is also a challenge, according to the survey, with 89 percent of the
employers saying they struggle to find qualified applicants for the job openings they
have available. While it’s great news that one in five small business owners plan to
create new jobs in the coming months, let’s not forget that according to another
recent NFIB survey that one in five small business owners say that if economic
conditions don’t improve in the next six months, they may have to close their
doors.”

Thirty-four percent (seasonally adjusted) of owners reported job openings they
could not fill in the current period, up 1 point from October’s reading. Eighty-nine
percent of those owners trying to hire reported few or no “qualified” applicants for
the positions they were trying to fill. Twenty-seven percent of owners reported few
qualified applications for their positions and 20% reported none.

Twenty-nine percent of owners have openings for skilled labor and 13% have
openings for unskilled labor.

Six percent of owners cited labor costs as their top business problem (down 2
points) but 24% said that labor quality was their top business problem (up 2 points),

https://www.wispolitics.com/2025/wispolitics-is-better-on-the-app/
https://www.wispolitics.com/2025/wispolitics-is-better-on-the-app/
https://u7061146.ct.sendgrid.net/ls/click?upn=4tNED-2FM8iDZJQyQ53jATUdV85DYPGXNgeGGEDygV4bHSaCXcllMgacVUPMHKf8RdlEISuEr4pV7a9exRbJtC7kL00OxEOnb-2BD0zsXKS2DhQCU7-2BaIVlO5DsnkcxZ3fLQ4Lpu_6-2BOayirWiMnL4NNJ9ivl6c0m0WVTGIB9u0FFgrxcg-2B4AeiP9NM4JvTHHnjylxzAoeR8WjKLNvR-2FWcq0vOKsTcfeVcn8lbBxyHl9XJtu6uErMXcqgomKX3ez7pU9TlrK-2BSVW78sHu27-2F2SU1kCV26TVl4JX-2BWznLSZ2KNAU8wyO7jr6VV8Pf9ZKqLxlSXQuoWqtcmQmUeCPO2BXgQtoJ9kOVdsz27lfqJEc5RQGglP-2BSTC7jwvK4BPdSvH-2BpRDIsCBRqGbhnLn0x6Jeb2OgGhE7xPm9l5-2FGzI5h99ZyZ8r00xnxPEQQOWNCFIQ8yPzkaFDtrj29xUPvuFxmfucPio46qa8OAfCU3et7mhiEChREo-3D
https://u7061146.ct.sendgrid.net/ls/click?upn=4tNED-2FM8iDZJQyQ53jATUTjrsjaseWsLt5hCrFv1x5jPPuzTRKAOGagMiBpt7esKEmqdo3r8aOcjXTS75C0K62zI3RYjJrWnZk3G7484BACdcD1QD-2FQD9gbEjyPa0NbxDp3tNAzK1BgsodHSTMtD1JPsXjSkyJmLFzknU-2B2cSRbcTCPfHtB7XWV0xsTzCsJh-2FynkWL7o1oBXS1VjMXijLA-3D-3DwIBw_6-2BOayirWiMnL4NNJ9ivl6c0m0WVTGIB9u0FFgrxcg-2B4AeiP9NM4JvTHHnjylxzAoeR8WjKLNvR-2FWcq0vOKsTcfeVcn8lbBxyHl9XJtu6uErMXcqgomKX3ez7pU9TlrK-2BSVW78sHu27-2F2SU1kCV26TVl4JX-2BWznLSZ2KNAU8wyO7jr6VV8Pf9ZKqLxlSXQuoWqtcmQmUeCPO2BXgQtoJ9kKR58AL4DkMiVKqpfAjPnPrOUOf9Lave-2BAzjAnRsoZhiEzTJXmIbIqYStFEoC38wi94Of4l85nRVoSpTsHoMHVKUhjKZInWav46L0I0GWWALbA6k9bqY9Jw0J7PAH9An9vQrmsJePzAJVvjUC-2B-2B8eHw-3D
https://u7061146.ct.sendgrid.net/ls/click?upn=4tNED-2FM8iDZJQyQ53jATUTjrsjaseWsLt5hCrFv1x5jPPuzTRKAOGagMiBpt7esKEmqdo3r8aOcjXTS75C0K62zI3RYjJrWnZk3G7484BACdcD1QD-2FQD9gbEjyPa0NbxDp3tNAzK1BgsodHSTMtD1JPsXjSkyJmLFzknU-2B2cSRbcTCPfHtB7XWV0xsTzCsJh-2FynkWL7o1oBXS1VjMXijLA-3D-3DwIBw_6-2BOayirWiMnL4NNJ9ivl6c0m0WVTGIB9u0FFgrxcg-2B4AeiP9NM4JvTHHnjylxzAoeR8WjKLNvR-2FWcq0vOKsTcfeVcn8lbBxyHl9XJtu6uErMXcqgomKX3ez7pU9TlrK-2BSVW78sHu27-2F2SU1kCV26TVl4JX-2BWznLSZ2KNAU8wyO7jr6VV8Pf9ZKqLxlSXQuoWqtcmQmUeCPO2BXgQtoJ9kKR58AL4DkMiVKqpfAjPnPrOUOf9Lave-2BAzjAnRsoZhiEzTJXmIbIqYStFEoC38wi94Of4l85nRVoSpTsHoMHVKUhjKZInWav46L0I0GWWALbA6k9bqY9Jw0J7PAH9An9vQrmsJePzAJVvjUC-2B-2B8eHw-3D


exceeding the percentages selecting taxes, regulations, and weak sales as their top
problem.

Forty-two percent of the job openings in construction are for skilled workers, down 2
points. Fifty-three percent of construction firms reported few or no qualified
applicants and 37% cited the shortage of qualified labor as their top business
problem.

Firms increased employment by 0.16 workers per firm on average over the past few
months, an increase of 0.06 workers per firm compared to October’s reading. Up 1
point, 12% reported increasing employment an average of 2.6 workers per firm and
14% reported reducing employment an average of 3.1 workers per firm (seasonally
adjusted).

A net 24% (seasonally adjusted) of owners reported raising compensation and a net
20% plan to do so in the coming months. The labor market is tight, and owners
cannot find qualified workers to fill open positions.

Click here to view the entire NFIB Jobs Report.
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